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3.1

3.2

3.3

Suitability of applicant to hold a licence

Standard of honesty and integrity shown by Applicant
Greentricity has never:
e been found guilty of any criminal offence

e been successfully prosecuted under any Territory, State or Commonwealth
legislation (such as the Australian Securities and Investments Commission Act 2001
or the Competition and Consumer Act 2010)

e been the subject of disciplinary action

e been the subject of any past of present administrative or legal actions in relation to
an authorisation, authority, or licence in any industry.

Standard of honesty and integrity shown by Officers and major
shareholders of Applicant
AGL requires a high standard of honesty and integrity from its officers and employees.

The AGL Code of Conduct (Attachment A) is a publicly available document that enables
external parties and stakeholders to understand how they can expect to be treated when
they interact with AGL.

The Code of Conduct sets out the ethical behaviour expected of all employees: to behave
with honesty, integrity and lawfully. It sets out overarching principles of ethical behaviour and
explains:

e The obligations of AGL to assist all employees and contractors to act in accordance
with these principles.

e How AGL's employees and contractors should act consistently with the principles.
In addition, AGL maintains internal policies and procedures such as:
e Fraud and Corruption Risk Control Policy

o Whistleblower Policy

Names and addresses of the Officers of Applicant
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Names and addresses of major shareholders of Applicant

Full Name

Date of Birth

Title held

Business Address

Street

AGL Energy Limited (ABN 74 115 061 375)
Not applicable

Not applicable

200 George Street
Sydney

NSW Post Code 2000
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